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1) People expressed opposition to the idea of having a mandatory break if this means they are required to take 
vacation or unpaid leave.
People want to retain the flexibility to choose when to take their vacation time. In general, people have to coordinate 
vacations around the availability and plans of other people and may have personal reasons that require them to save 
up vacation for specific events, such as family visits, planned medical procedures, taking care of family members, 
weddings…

2) In favor of having the break if the time off was considered additional paid holiday time
Some people commented that this was a productive time… but is it essential (Dec 24 - Jan 3)?

3) In favor of having a voluntary break
In this case we would still want to have some services available, such as the day care.
If the break is voluntary there may still be some people required to take vacation or unpaid leave if they work in an area 
that would have reduced hours

4) Some sensitivity that the timing of the break may be interpreted as a religious holiday
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