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APS Code of Conduct

• https://www.aps.org/meetings/policies/code-
conduct.cfm 

• APS Code applies to DPF 

• Applies to all sessions 
It is the policy of the American Physical Society (APS) that all participants, including attendees, vendors, APS staff, volunteers, and 
all other stakeholders at APS meetings will conduct themselves in a professional manner that is welcoming to all participants and 
free from any form of discrimination, harassment, or retaliation. Participants will treat each other with respect and consideration to 
create a collegial, inclusive, and professional environment at APS Meetings. Creating a supportive environment to enable scientific 
discourse at APS meetings is the responsibility of all participants. 

Participants will avoid any inappropriate actions or statements based on individual characteristics such as age, race, ethnicity, 
sexual orientation, gender identity, gender expression, marital status, nationality, political affiliation, ability status, educational 
background, or any other characteristic protected by law. Disruptive or harassing behavior of any kind will not be tolerated. 
Harassment includes but is not limited to inappropriate or intimidating behavior and language, unwelcome jokes or comments, 
unwanted touching or attention, offensive images, photography without permission, and stalking. 

Violations of this code of conduct policy should be reported to meeting organizers, APS staff, or the APS Director of Meetings. 
Sanctions may range from verbal warning, to ejection from the meeting without refund, to notifying appropriate authorities. 
Retaliation for complaints of inappropriate conduct will not be tolerated. If a participant observes inappropriate comments or 
actions and personal intervention seems appropriate and safe, they should be considerate of all parties before intervening.
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Why Are We Here?

• To inform each other and the community about 
what has been done in our Frontier 

• To form a community consensus of what our 
Frontier is about 

• To create a common message before 
Snowmass

3



Structure
• Mixing Frontier-wide with focused parallel sessions 

• Monday: reports from each Topical Group on their 
accomplishments and status 

• Tuesday/Wednesday:  

• AM: hearing from other Frontiers about their work 
and how it relates to us 

• PM: Topical Group Focused Parallel: working 
meetings structured by subconveners 

• Closing PM: Frontier-wide Plenaries on Flavor 
Physics and Dark Matter
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Structure

• Thursday: 

• AM: hearing from other Frontiers about their 
work and how it relates to us 

• Final: Town Hall 

• what is our Frontier about and what 
message do we want to bring to 
Snowmass? 

• sub-conveners and conveners in a Town 
Hall format
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Asking Questions

• in plenaries: 

• physical: raise your hand 

• remote: use “Raise Hand” in Zoom 

• please leave your video off and mute 
yourself unless you are speaking  

• we will record all plenary sessions 

• in parallel: 

• sub-conveners choose
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Thanks

• To the LOC: Alan, Joachim, Phil, Mike, Kay, Jure 

• To the sub-conveners 

• To all of you! 

• Let’s get started!
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