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LGBTQ+ CERN
• Founded in 2010
• CERN-recognized “Informal Network”
• We provide a welcoming community for lesbian, gay, 

bisexual, trans*, intersex, asexual, genderqueer, and 
other LGBTQ+ individuals at CERN.

• Over 150 members, although a smaller number is active.
• Friends and allies are very welcome!
• Disclaimer: opinions expressed in this presentation are 

my own; I am not speaking on behalf of LGBTQ+ CERN.
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What do we do?
• Interface with CERN Management: we interface with 

CERN on issues of importance to the LGBTQ+ 
community at CERN.

• Raising Visibility: we make the LGBTQ+ community 
visible at CERN through posters, door stickers, and 
public events….

• Create a Welcoming Community: hold social events for 
our members to make CERN a welcoming place.
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Public Events
• We have a team in the annual CERN Relay Race 

(“Chasing Rainbows” this year).
• Showings of LGBTQ+ themed movies*
• Invited speaker*: Ben Britton gave his talk “No Sexuality 

Please, We’re Scientists”
• Tours of all four LHC experiments and ISOLDE for the 

LGBTQ+ Community
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*Thanks to CERN for financial support.

When: Thursday 4 July at 10:30 am

Where: Salle Curie – 40/S2-C01

“No sexuality please, 
we're scientists”!

a talk by Dr. T. Ben Britton 
presented by LGBTQ CERN

https://indico.cern.ch/event/bbrittontalk (no registration required)

How can we make science spaces more inclusive?

What challenges do LGBTQ+ people face in STEM?

Dr. Britton is a materials scientist and engineer, based at Imperial College 
London, where he leads the Experimental Micromechanics Group.

Sponsored by the CERN Diversity Programme
on the occasion of

L GBTSTEM Day



IDAHOTB
• For International Day Against Homophobia, 

Transphobia, & Biphobia (May 17), we translated our 
posters into 18 different languages to celebrate the 
geographic diversity of our community.
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Fundraising
• Annual Event: bake and decorate cupcakes, distribute 

them for donations at CERN
• Typically raise over CHF 1000 for to benefit LGBTQ+ 

Youth Shelter in Geneva
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Building Networks
• We also interact with other LGBTQ+ Organizations, 

particularly with UN-GLOBE, the LGBTQ+ organization 
for employees and affiliates of the United Nations.

• And regularly attend Pride events in the Geneva area.
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LGBTQ+ Laws Worldwide8

https://ilga.org/maps-sexual-orientation-laws

113 countries: no or negative laws on LGBTQ+ people

https://ilga.org/maps-sexual-orientation-laws
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LGBTQ+ People in STEM10

• LGBTQ+ people 
interested in STEM 
degrees 9.54% less 
likely to complete them

fraction of students who aspired to a STEM 
degree at start of collage who also completed 
a STEM degree (US); source

https://www.science.org/doi/10.1126/sciadv.aao6373
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LGBTQ+ People in Physics14

Employee LGBT identity does not seem to be an issue:

The company or institution as a whole provides a supportive 
environment for LGBT people:

Employees are expected to not act too gay:

Trans* respondents: There is a bathroom that I feel comfortable 
and safe using:

Trans* respondents: My coworkers use my preferred pronouns:
0% 20% 40% 60% 80% 100%

source

https://www.aps.org/programs/lgbt/upload/LGBTClimateinPhysicsReport.pdf


Some of what we face at CERN.15
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Terminology
• Sex: category (usually assigned at birth) and based on 

physical characteristics
• Gender: roles, behaviors, activities, and attributes that a 

society considers normative for men and women; distinct 
from sex

• Gender identity: an internal sense of self as male, 
female, or a blend of both or neither

• Transgender, trans, or trans*: term referring to a person 
whose gender identity differs from the sex they were 
assigned at birth

• Transsexual: an older term; it is recommended to avoid 
this term unless a person self-identifies this way

• Cisgender or cis: the opposite of transgender or trans*; 
refers to a person whose gender identity agrees with the 
sex they were assigned at birth
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source

https://www.aps.org/programs/lgbt/upload/LGBTClimateinPhysicsReport.pdf


Terminology
• Sexual orientation: a person’s sexual identity regarding 

the gender or genders to which they are romantically or 
sexually attracted; distinct from gender identity

• Non-binary or genderqueer: a person whose gender is 
neither exclusively female nor exclusively male, but is 
something else, neither, or a mixture

• Intersex: indicates physical characteristics that do not fit 
typical binary notions of male or female bodies

• Queer: umbrella term; refers to people who are not 
heterosexual or cisgender
– A reclaimed term, formerly pejorative
– Still controversial, so be very cautious about using it if you are 

not part of the LGBTQ+ community
• Asexuality: lack of sexual attraction to others, or low or 

absent interest in or desire for sexual activity
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source

https://www.aps.org/programs/lgbt/upload/LGBTClimateinPhysicsReport.pdf


How To Be An Ally: Don’t…
• Question people about their genitals.

– You wouldn't like it if people did that to you. Trans*, intersex, and 
non-binary people don't owe you an explanation of their bodies 
or of who they are.

• Be the restroom police.
• Question people about their sex lives.
• Use the fact that a person is gay, trans*, etc. as the 

punchline for your joke.
• Assume that somebody is heterosexual, cisgender, 

binary, etc.
• Host conferences in places that are dangerous for 

LGBTQ+ people (or women, Black people, Indigenous 
people, …)

• Assume that because you know about numbers that you 
are a sociologist.
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How To Be An Ally: Do…
• Learn to love the singular “they”.

– There are other gender-neutral pronouns, but
using “they” for a single person is becoming 
increasingly common in English.

• Normalize the disclosure of pronouns
– E.g. email signature, Zoom name, stickers…
– Even if people are likely to guess your 

pronouns correctly, this helps to make other 
people comfortable disclosing their pronouns

• Show visible support
– LGBTQ+ CERN distributes door stickers à

lets new people know that friends & allies are 
out there!
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How To Be An Ally: Do…
• Educate yourself
• Advocate for equity

– Speak up! Marginalized people should not 
have to do all the work.

– But at the same time, don’t put yourself at the 
center. Learn to step back and let others lead.

• Confront bigotry, injustice, and inequity on 
the spot

• Advocate for all-gender restrooms
• Advocate for codes of conduct within your 

collaborations, institutions, conferences
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https://indico.fnal.gov/event/53004/page/2913-code-of-conduct


How To Be An Ally: Do…
• Attend DEI training in your institution
• Advocate for DEI training in your 

collaborations
• Listen to (don’t dismiss) the concerns of 

LGBTQ+ and other marginalized people
• Encourage and support LGBTQ+ 

organizations (oSTEM, NOGLSTP)
• Include non-discrimination language in job 

postings – and mean it!
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We encourage applications from eligible candidates 
regardless of gender, race, national origin, age, religion, 
marital status, political views, sexual orientation, gender 
identity, gender expression, or disability.

https://www.ostem.org/
https://noglstp.org/
https://arxiv.org/pdf/1804.08406.pdf


Celebrate LGBTQ+ STEM Day
• Celebrate LGBTQ+ STEM Day on 18 

November each year.
• And encourage your collaborations to 

celebrate it too!
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L GBTSTEM Day

https://prideinstem.org/lgbtstemday/


Remember…
• Respect people's pronouns.

– If you accidentally misgender somebody, 
acknowledge the mistake, make a quick 
apology, move on, and do better.

– If somebody corrects you regarding their 
pronouns, accept it graciously.

• Trans women are women. Trans men are 
men. Gay men are not women. Lesbians 
are not men.

• Bisexuals and asexuals exist.
– Ace & Bi erasure are unfortunately common 

phenomena, even in the LGBTQ+ community.
• The LGBTQ+ community is not a monolith.

– Different groups within the community may have 
very different experiences and may face very 
different types of discrimination.
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Conclusions24

• Please support LGBTQ+ organizations.
– Come say hi to us at LGBTQ+ CERN!

• Advocate for equity in your institutions.
• Treat LGBTQ+ people with dignity and 

respect.

https://lgbtqcern.com lgbtqcern-contact[at]cern[dot]ch

Facebook InstagramTwitter

https://lgbtqcern.com/
https://www.facebook.com/LGBTQCERN/
https://www.instagram.com/lgbtqcern/
https://twitter.com/LGBTQCERN

