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• Title: Workforce Development Liaison

• Division: Accelerator Directorate

• Pronouns: He/Him/His

• Education: BA -University of Illinois-Chicago

                       MSEd-University of Kansas

• Work Background: Student Affairs

• Hobbies: Improv Comedy, Build Lego, Traveling the World
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Equality vs. Equity
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• Equality – Providing consistent and equal 

care throughout.

• Equity - Providing care that does not vary in 

quality because of personal characteristics 

such as gender, ethnicity, geographic 

location, and socioeconomic status.



How do these differ? 
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• Equality – providing the entire time with the 

same pair of shoes

• Equity – providing everyone with a pair of 

shoes that fit



What is DEIB? 
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Doing the Work!

Share 

knowledge
Be polite Be helpful

Respect a 

difference in 

opinion

Learn how to 

pronounce 

people's 

names

Ask for 

pronouns



Wallace |EDIA & Resources10

Safety

“I expect everyone in the Fermilab community of employees, visitors, and guests will 

continue to recognize, respect and appreciate the identities, experiences and needs 

of all. Our commitment will ensure we all do our best work and have access to the 

same opportunities. Harassment and discrimination have no place in our workplace, 

and we are all accountable to each other. If you ever have need to report a concern, 

several channels are available, including Integrity Counts and the open doors of HR 

and the Office of Equity, Diversity, Inclusion and Accessibility.” 
– Sandra Charles, Chief EDIA Officer

Physical

Safety gear

Clothes

Shoes

Mental

EDIA team

Mental health days

See something say something



Safety

In case of 

emergency, dial:

630-840-3131

or

x3131
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Fermilab Concerns Reporting System – Integrity Counts
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Confidential & Anonymous reporting system available to FRA employees, 

Fermilab users and subcontractors to report concerns about safety or health 

standards, standards of conduct, legal or ethical lapses, environmental issues, 

security, quality, management, or concerns regarding equity, diversity and 

inclusion. 

Reporters may identify themselves or remain anonymous.

The Fermilab Concerns Reporting System is hosted on a third-party platform 

called Integrity Counts.

Concerns are reviewed by a labwide team of Fermilab subject matter experts 

(SMEs) who evaluate and take the best course of action to ensure appropriate 

concern resolution.

The Fermilab Concerns Reporting System is available at 

https://generalcounsel.fnal.gov/how-to-report-concerns-or-violations/



https://generalcounsel.fnal.gov/how-to-report-concerns-or-violations/

Concerns Reporting Resources
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https://generalcounsel.fnal.gov/how-to-report-concerns-or-violations/

Concerns Reporting Resources

https://diversity.fnal.gov/report/
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A Workplace Culture of Inclusion
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A workplace culture of inclusion:

• Positively impacts productivity, morale and innovation;

• Fosters respect and values each employee’s contributions; and

• Welcomes the experiences, perspectives and strengths of a diverse workforce 

to drive teamwork, innovation, critical analysis and creativity.
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 Why Diversity Matters 
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Fermilab’s Workplace Culture 

Thousands of scientists from around the world use Fermilab facilities for 

their research, contributing to our workplace culture. Fermilab is…

• Open-minded and inclusive

• Representative of a global community

• An international center for collaboration
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Employee Resources
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Fermilab has a number of policies and resources that promote work-life 

integration to foster an atmosphere to drive discovery.
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• Fermilab Wellness Office

• Educational Wellness Programs

• Employee Assistance Program

• Parent Resources

• Children's Center

• Lactation Room

• Flexible Work Program

• Professional Development

• Tuition Assistance

• Public Events

• Art Gallery / Arts & Lecture Series

• Fermilab Library (WH 15 floor)

• Ask a Librarian

• Access to Journals & Databases



• Employee Advisory Group (EAG)

• Engineering Advisory Council (EAC)

• Scientist Advisory Council (SAC)

• User Executive Committee (UEC)

• Fermilab Student and Postdoc Association (FSPA)

• Fermilab Society of Women Engineers (Fermi-SWE)

• Fermilab Society of Hispanic Engineers (Fermi-SHPE)
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Professional Employee Groups
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Fermilab Student and Postdoc Association
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FSPA represents the community of early career researchers at Fermilab

including all undergraduate and graduate students, postdocs, summer 

students, and interns.

• Host social and informational events

• Serve as a resource for early career researchers Website: 

https://fspa.fnal.gov
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Laboratory Resource Groups
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Voluntary employee-led groups managed by the Office of Equity, Diversity, 

Inclusion and Accessibility and open to the full lab community:

• African American/Black Association

• Fermilab Asian Pacific Association

• Hispanic/Latino Forum

• Inclusivity Journal Club

• Spectrum (LGBTQ+)

• Veteran’s Group

• Women’s Initiative

• Fermilab Young Professionals

• Fermilab Accessibility Communities
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Fermilab Young Professionals
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Co-Leaders Events 

Coordinators

Tours Coordinator

Michael Geelhoed Kerry Aschenbach Trevor Nichols

Jeny Teheran Mohammed Elrafih Nicholas Peregonow

EDI Task Force 

Representatives

Roshanda R Spillers 

Lorena Lobato Pardavila

Ahmed Syed 
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Fermilab Young Professionals
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Bikes Bison and Brews

PIP-II Cryo Plant Tour

Sidecar Batavia, IL Two Brother’s Aurora, IL
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Questions? 
Connect with me below!
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